Countess Wear Cricket Club Rules
1) TITLE:
The Club shall be known as “Countess Wear Cricket Club”.

2) PURPOSE:

The purpose of the Club is to promote the amateur sport of cricket in the Exeter area and community participation in the same.

3) MEMBERSHIP:
i) Membership of the Club shall be open to anyone interested in the sport on application regardless of sex, age, disability, ethnicity, nationality, sexual orientation, religion or other beliefs.  However, limitation of membership according to available facilities is allowable on a non discriminatory basis.
ii) The Club may have different classes of membership and subscription on a non discriminatory and fair basis.  The Club will endeavour to keep subscriptions at levels which will not prevent people joining.
iii) The Club provides for juniors to have individual membership.  Parents/carers/guardians of juniors are given automatic non-voting membership status as part of that junior’s membership.

iv) The Club Committee may refuse membership, or remove it, only for good cause such as conduct or character, likely to bring the Club or sport into disrepute.  Appeal against refusal or removal may be made to the members.

v) To ensure a duty of care to all members, the Club has adopted and implemented (a) the England and Wales Cricket Board (ECB) ‘Safe Hands – Cricket’s Policy for Safeguarding Children’,(b) the ECB Cricket Equity Policy, and any future versions of these Policies.  Copies are posted on the Club’s website and inside the pavilion at Winslade Park.

4) PROPERTY AND FUNDS:
i) The property and funds of the Club cannot be used for the direct or indirect private benefit of its members other than as reasonably allowed by this Rule.

ii) The Club may provide sporting and related social facilities, club sporting equipment, coaching, courses, insurance cover, medical treatment, reasonable away-match expenses, post match refreshments and other ordinary benefits of CASCs (which means Community Amateur Sports Clubs as first provided for by the Finance Act 2002).

iii) The Club may also in connection with the sports purposes of the Club:

a) sell and supply food, drink and related sports clothing and equipment,
b) employ members (though not for playing) and remunerate them for providing goods and services on fair terms set by the Committee (without the person concerned being present),
c) pay for reasonable hospitality for visiting teams and guests,
d) indemnify the Committee and members acting properly in the course of the running of the Club against any liability incurred in the proper running of the Club (but only to the extent of its assets).

5) WINDING UP:
i) The members may vote to wind up the Club if not less than three quarters of those present and voting support that proposal at a properly convened General Meeting.

ii) The Committee will then be responsible for the orderly winding up of the Club’s affairs.

iii) After settling all liabilities of the Club, the Committee shall dispose of the net assets remaining to one or more of the following:

a) to another Club with similar sports purposes, which is a charity and/or
b) to another Club with similar sports purposes, which is a registered CASC and/or

c) to the Club’s national governing body for use by them for related community sports.

6) PRIORITY:
Where there is any conflict between any of the above Rules (“key Rules”) and any other Rule or Rules, the key Rule(s) will take priority.  Interpretation of all the Rules must be consistent with the statutory requirements for CASCs. 

7) ANNUAL GENERAL MEETING:

The Annual General Meeting (AGM) of the Club shall be held in November of each year.  At least 3 weeks prior notification shall be given in writing to all members.  Proposed rule amendments must be submitted to the Secretary, in writing, not later than 1st October prior to the AGM and shall be included in the notification of the meeting.
At Each AGM:

i) The Treasurer shall present to the members an audited statement of the preceding year’s        Accounts.
ii) There shall be elected Captains, Vice Captains, General Committee and Auditors.
iii) The amount of the annual subscriptions and match fees shall be fixed.
8) GENERAL COMMITTEE:
i) The general management of the Club shall be vested in the General Committee (the Committee) and shall consist of the Chairman, Secretary, Treasurer, Fixtures Secretary, Welfare Officer, Club Development Officer, Team Captains and other members of the Club.  The total number of the Committee shall not exceed 12 persons.

ii) In order to fill any casual vacancy, the Committee shall have the power to elect any member of the Club to hold office or serve on the Committee until the next AGM.

iii) Members of the Committee, other than the Secretary shall retire from office at each AGM but shall be eligible for re-election.  The Secretary shall retire from office at each alternate AGM but shall be eligible for re-election.

iv) The quorum for the Committee shall consist of six members present.

v) The Committee shall meet at such times as the business of the Club may require.  Meetings shall be called by either the Secretary or the Chairman.

vi) The Committee may invite any persons to become Vice Presidents.

vii) The Committee shall select any sub-committees that are required during the year.

viii) All decisions of the Committee shall be binding upon all Club members.
9) TEAM SELECTION:
i) The selection of teams, other than the Evening League and Colts team(s), shall be vested in a selection committee consisting of the Team Captains, Vice Captains and Chairman.

ii) The selection of the Evening League teams shall be vested in the Captains and Vice Captains of those teams.

iii) The selection of Colts teams shall be vested in the Colts Team Manager(s).

iv) Teams shall consist solely of playing members, whenever possible.

10) EXTRAORDINARY MEETING:
An extraordinary meeting can be called by the Committee at any time but must be called on presentation to the Secretary of a petition containing the signatures of at least 10 members.

11) TEAS:
Individual players shall be responsible for providing teas for their allocated games.

12) CODE OF CONDUCT:

Players, officials, members and supporters of the Club must adhere to its Code of Conduct which prohibits racially abusive comments and actions against any person.  Copies are posted on the Club’s website and inside the pavilion at Winslade Park.  Failure to comply with this instruction will result in disciplinary action being taken against the offender(s) as specified in Club Rule 3 (iv). 
13)
APPEALS:
As provided for in Club Rule 3 (iv), there shall be a right of appeal to the Committee against either the finding or the sanction imposed (or both) following disciplinary action being taken.  The Committee shall appoint an Appeals Committee (a maximum of three) which shall not include members involved with the initial disciplinary hearing but may include non members of the club.  The Appeals Committee shall consider the appeal within fourteen days of the Secretary receiving the appeal.  The individual submitting the appeal shall be entitled to be accompanied by a friend or other representative and to call witnesses.  The decision of the Appeals Committee shall be final and binding on all parties.
Adopted at a General Meeting held at St Peter’s School, Exeter on 24 March 2009
